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About the MIMS 
Institute Fellows Inc.

• www.academicexcellencematters.com

• San Antonio Roots

• Undergrad from the University of Notre Dame

• Military Career (Infantry and Foreign Area Officer)

• Sharing the Gift of Mouse Clicks

• Motivate Individual Minority Students (MIMS)

• Message to students in urban ZIP codes:

• People care about your education

• You can go to amazing colleges and universities

http://www.academicexcellencematters.com/


Eastside San Antonio 
Journey 2012 - 2020
• www.academicexcellencematters.com

• Witness and Celebrate Academic Excellence

• College Tours and Health and Wellness Checks

• Safiya and Daren Miller No Boundaries Scholarships

• Transmit Message: Choose 2BKIND

• The Kindness Project

• MIMS & UIW HEBSBA Capstone II Teams

http://www.academicexcellencematters.com/


“At UIW’s core is the desire to 
produce graduates who become 
concerned enlightened citizens who 
enhance lives now and in the future.”  
UIW President Dr. Thomas Evans





UIW Kindness and AP Systemic Racism



Participants

• The MIMS Institute Fellows Inc.

• University of the Incarnate Word 
HEB School of Business and 
Administration Capstone II Team

• College Board

• College Board Regional 
Organizations

• College Board Member 
Organizations

• Colleges and Universities

• School Districts

• High Schools (Public and 
Private)

• Local/National Experts and Anti-
Racist Advocates



Key Questions

• If we start now, how long will it take before the class is available to 
high school students?

• How does the process work?

• What business tools can we make available to support the process?

• How might an AP Systemic Racism class benefit future corporations, 
businesses, and employees

• Would College Board members in Texas lead the effort to build a 
demand for an AP Systemic Racism class—or should we look 
elsewhere?



Why a UIW HEBSBA Capstone II Team

• Tap into the Power of UIW Kindness
• Kindness Gifts: Time, Talent, Training, Thoughts, and Treasure

• Demonstrate continued connection to the Black community

• Highlight roles for business in the social justice arena

• Provide input to the college admissions process

• Contribute to 21st century human capital development

• Discover a lucrative business opportunity in a challenging landscape

• Graduate with a ‘K’ for Kindness



Expectations

“Allies should use their voice and position to ask 
questions, raise issues, and add perspectives that 
are not emerging organically in discussions. The 
oppressed rarely have this type of platform to 
express their concerns.”

How to be a good ally in the fight for Black justice

Demonte Alexander, San Antonio Report, August 
27, 2020

https://sanantonioreport.org/how-to-be-a-good-ally-in-the-fight-for-black-justice/


Expectations

• Internal/External Analyses (College Board/College Board Members)

• Marketing Strategy(ies)

• Social Media Campaign

• Brochure

• Wide latitude in how the team moves forward (new ground)

• Identify willing participants

• Make contact with College Board AP Program Vice-President/representative

• Leave something for future teams to build upon



Questions 
and 

Comments


